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I. Pmpose. The purpose of this AL is to provide guidance regarding the requirement for a
Diversity Plan pending the publication of permanent guidance.

II. Backgl'ound. As an important element of contract reform, the Department of Energy (DOE)
requires that its contractors take appropriate action to develop a comprehensive and integrated
approach to managing diversity across their business operations. This requirement is
implemented through the inclusion of a diversity contract clause in major facilities management
contracts. Such contractors, within 90 days after award of a new contract, must submit a
diversity plan and the plan must be updated annually thereafter. Compliance with and
performance against the plans will be assessed as part of the contractor's annual performance
report card.

III. 

The requirement to provide a diversity plan is set forth in the final rule amending the Department 
of Energy Acquisition Regulation (DEAR) published in the Federal Register on November 28, 
1997 (62 FR 63424). 

Guidance. Contracting officers are responsible for including the Diversity Plan clause at DEAR 
970.5204-81 in major facilities management contracts awarded after December 28, 1997. The 
contracting officer should provide a copy of the plan to their Office of Small and Disadvantaged 
Business Utilization and include the plan in the official contract file. 

The objective of the subject clause and the requirement for a "total package" diversity plan is to 
obtain a contractor's commitment to diversity sen�itivity and inclusiveness in all aspects of its 
business practices, the workplace, and relations with ,'1e community at large. A diversity plan 
should address, among other things, the contractor's app; ,Jach for promoting diversity through: 
its workforce; educational outreach; community involvement and outreach; subcontracting; 
economic development (including technology transfer). Every diversity plan must be tailored to 








